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Abestact

The study aimed to examine the degree of confident leadership practice
among secondary school principals in Kuwait and its implementation requirements.
Following a descriptive methodology, the researcher developed a questionnaire
administered to a random sample of 130 principals, deputies, and teachers from
Kuwait's secondary schools.

The study revealed that secondary school principals' practice of confident
leadership had a clear positive impact, attributed to creating a good work
environment and encouraging continuous staff performance. The study concluded
that confident leadership is an essential leadership style that should be adopted in
modern school management, with its various dimensions significantly contributing
to administrative and educational success within schools and developing principals'
leadership skills to ensure successful change management.

The study identified requirements for practicing confident leadership,
emphasizing the need to develop school leaders' capabilities in managing
educational institutions efficiently and effectively. It highlighted the importance of
developing principals' conceptual understanding of modern leadership approaches,
including confident leadership, as an effective style for managing modern schools.
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The study suggested that developing secondary school principals’ performance
through confident leadership can enhance efficiency and performance levels in
schools and strengthen principals' roles in school administration.
Keywords: Confident Leadership, Secondary Education.
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